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Criterion 7 — Institutional VValues and Best Practices

Key Indicator — 7.1 Institutional Values and Social Responsibilities

7.1.1. Measures initiated by the Institution for the promotion of constitutional values
and gender equity during the years.
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Annual Gender Sensitization Plan

From the start, PDEA Law college has worked continuously to work for the principles of
Gender Equality in its students. The college conducts programs from time to time regularly to
teach the students how to give importance to the principles of Gender Equality. The college
has conducted different programs at the college level for the past years. College acknowledges
we share specific values and principles, such as equality, inclusion, respect for human dignity,
fairness, and justice. We also acknowledge the support for a diversity of talent. We renew our
commitment to teaching future generations and being role models. We also commit to
counteract any existing inequalities. The advantages of having an inclusive environment have
long been established. cultures that value and incorporate all students result in more engaged,
motivated, and productive students. Diverse and inclusive children are also more imaginative,
as they may rely on a broader range of experiences, techniques, and resources to come up with
new ideas. It is self-evident that an educated workforce that reflects the variety of its pupils is
better able to recognize and anticipate their needs. In addition, making gender equity promotion
a goal of the college helped the government's efforts to empower and uplift women, both among
the staff and among the students.

PDEA Law College is ensuring concern for girls and boys in the institute in all curricular,
extra-curricular, and co-curricular activities. The institution, through its proactive faculty
staff and student program.

Action Responsibility/Action Time Limit
by

Have Regular meetings of anti- IQAC co-ordinator Minimum Two

ragging / women and student and convenors of the meetings per year
grievances Redressal committees | meeting
for monitoring and evaluation of
gender equality in the institution

Celebrate the International Faculty Member March every year
Women’s Day

Provide maternity leave for women | Management Up to one year
staff members as per the existing
State/Central Government rules

The development and Principal Throughout the year
Implementation of all institutional
policies include a segment of
Gender Equality (Programs and
strategies)

Review the functioning of the Principal & Faculty Throughout the year
Internal Complaint Committee Member




Conduct events and programs on
gender equity.

Throughout the year

Enhance mentor-mentee
relationship to provide student
support services

Throughout the year
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